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NOFTED IN THE NE\/\6
The  men  in  Roast  and  Jellied  Meats  department
make a unique claim.  This year,  50%  Of their de-

partment has been or will be in Europe. They doubt
if any other department can make  a similar claim.
Globetrotters  pictured  from  left to  right are:  Earl
Wilson;  Paul  Eichler;  Tony Fischer;  Lloyd Dono-
hue; Wal,ter Rieck and Italo Vinantte.

Suggestion Plan Gets a Shot in the Arm
New life was injected into our suggestion plan re-
cently with the announcement tha,t  a `Suggestor Of
the Year' will be named at the end of 1973.

Brainchild  of  plan  co-ordinator  David  Cassidy,
Dave  says  that  all  sugges'tions  accepted  and  con-
cluded from January  1  -September 28,  1973,  are
eligible for the award.

The award, a week's paid vacation plus $ 100.00 to
spend, will be given to the person having the largest
number  of  successful  ideas  accepted  and  opera-
tional.  (`Suggestor of the Month' award is given to
t.he person  receiving the largest  single  cash  award
in that mouth.)

So-look out for those cost saving ideas that will
reduce waste, improve yields or improve our opera-
ting efficiency.

Dave would also like to remind everyone that safety
suggestions are sitill welcome.

John Shrutwa, who has been with Chicago Kosher
for 50 years.

John  was  the  first  employee  to  be  hired  for  the
Chicago Kosher operation. For 30 years he was in
charge of the cook room, sausage room and smoke-
house, and remembers when he used to stuff saus-
age into casings by hand.

Not  yet  ready  to  retire,  John  enjoys  gardening,
fishing, bowling, snooker and shuffleboard. He says
he also likes to chase girls.

A  widower,  John  has  three  daughters  and  nine
grandchildren.

He considers his first jet 'plane ride early this year
one of the biggest thrills in his life.

Conglutulations  to  John from  all of  us,  and may
you continue in good health.

***

Ken Murray, recently elected president of the Meat
Packers  Council  of  Canada for  1973,  accepts  the
gavel  of  office  from  W.  A.  Mill,  immediate  past
president.

In his acceptance speech, Ken noted that, as in the
past,  there  would  be  many  eyes  focussed  on  our
industry in  1973.

He  felt  there  were  four  specific  areas  where  we
should be  willing to make a commitment-to use
believable   and understandable   words   in   dealing



with  producers;  to  improve  the  feeling  of  pride
which employees have in being involved in `a mos\t
dynamic industry', and to improve our methods of
communication and profitability in the industry.

Gary Barker of Order Processing stands by the 145-
lb. sailfish he caught this year in Acapulco, Mexico.
It took Gary half an ho`ur to land the 9'2" sailfish.

***

Handsome,  as  well  as  talented,  these  four  prize
winners for highest sales of cheese in a recent con-
test  are  (I  to  r)  Clare  Crux,  Brian  Walker,  Jim
Keams,  all  of  Toronto,  and  Joe  Shanzenbacher,
Kitchener. First prize winners Joe and Jim received
a Panasonic TV,  Clare and Brian were each pre-
sented with  a radio.

Those attractive Frenchmen weire not to be left ouit
of the picture, and here Marcel St. Amand receives
his   radio  from  Montreal   district   sales   manager
Denis Ste. Marie.

Swinging Russ Snyder, Kitchener, listens to a little
hard rock from his prize radio.

Barry Clarke,  Ottawa  account executive, was also
a winner in the contest.



RETIREMENTS

.1
Bill Ari.old poses with Bob Weber (left) and Gord Murray.

Bill Arnold
When Bill Arnold retired on February 16 this year,
Norman  Schneider,  who  presented  the  severance
cheque on behalf of the company, described him as
"one of the best men we ever brought in here."

Bill Van Heugten, who gave Bill a gift from SEA,
said that  all the  good things had been  said by the

previous speaker, "and if there is anything bad, I've
forgotten it by now."

Bill Arnold had worked here for 24 years.
Lorne Miller shares a joke with (I ram left) Ken Rollo, Bud
Steinberg, Lorne Shantz and Norman Schneider.

Tim  and Catherine  Gourlay,.  Margaret  and  Jerry  Stumpf.

Tim Gourlay and Jerry Stumpf
Tim Gourlay and Jerry Stumpf retired from Schnei-
ders on the same day last February, and a joint re-
tirement  party  was  held  at  the  Kress  Hotel  in
Preston.
There were  100 people at the dinner, at which Ken
Murray  was  the  official  chairman.  Ken  also  re-
viewed  Tim's  37  year  history  with  the  company,
which began in the sales force.

Norman  Schneider  spoke  briefly about Jerry's  43
years with the company. Jerry started work in the
Billing  office,  where  he  earned  11.25  each  week
for 55 hours work.

The usual presentations were made and the official
part of the  evening concluded at  9:30 p.in.  How-
ever, a usually reliable source stated that Jerry and
Tim were toasted and feted for several hours more.

Lorne Miller
Bill Van Heugten's commen,t that "now fellows in
the Pork Cutting department will have to find some-
one else to dig up the news  at 5  a.in." brought an
appreoiiative  laugh  from the  large  crowd who had
come to wish an official goodbye to Lone Miller.

Lorne,  who said he has never been sorry he came
to Schneiders to work, accepted a gift presented by
Ed Pearcey on behalf of the department.

Lorne's immediate plans include some travelling.



pEopLE oN THE MovE   PERSONAL  NOTES
Harold   Elvy   appointed   Hog   Buyer,   effective
Febunry 5.

Frank Hess  appointed manager of Winnipeg pro-
cessed meat operations, effective February  12.

Harold Kliks appointed to the supervisory trainee
program effective February  12.

Robert  Tiffin  becomes  acting  Laboratory  super-
visor. This is to enable Jack Porteous to undertake
a special research project.

Peter  Mcore  appointed  regional  sales  supervisor,
Maritimes,  effcotive  February  12.

Paul Lang appointed account executive, Toronto,
effective February 12.

Jack  Shultz  appointed  to  the  supervisory  trainee
program, effective March  1.

Gerry  Fischer  pronioted to  manager of  Cost  Ac-
counting, effective March 5.

Wilfred Fischer appointed administrator, export or-
der processing, effective March  19.

Brian  Walker  appointed  district  sales  manager,
Sudbury, effective March 26.

THE  IDEA  PEOPLE

$364.00 to John Hendry, Beef Boning

$239.00 to Siegbert Dargel, Pork Cutting

$  78.40 to Alfred Dietrich, Bacon Slicing

$  20.00 to Alex Colvin, H.R.I.

$   10.00 to Douglas  Schreiber,  Casings

$   10.00 to Dennis Osland, Freezer Packaging

$   10.00 to Jack Rodenburg, Roast & Jellied Meat

Suggestion Award Plan pens to:  John Braun, Ad-
vertising;DorcasSnyder,Cafeteria;JohnSchmogyi,
Freezer Storage.
John Hendry (riglit) `Suggestor of  the  Month' for January,
is congratulated by  Gib Cullen.

BIRTHS
Mr. and Mrs. Peter Joseph Smith,  a son,  Thomas,
January 22,  1973
Mr. and Mrs. Bruce  MCGlynn,  a  daughter,  Dana
Suzanne, January 27,  1973
Mr.  and  Mrs.  Robert  Weidman,  a  son,  Jeffrey
Brian, February 8,  1973
Mr. and Mrs. John Aletter, a daughter, Kari Lynn,
February  15,  1973
Mr. and Mrs. Peter H. Weber, a daughter, Jennifer
Laura, February 21,  1973
Mr. and Mrs. Robert Armstrong, a son, Raymond
Joseph Charles, February 22,  1973
Mr. and Mrs. Gordon  Weber,  a  daughter,  Sandra
Marie, February 22,1973
Mr. ,and Mrs. Kurt Semmlar, a son, Robert Curtis,
February 23,  1973
Mr. and Mrs. Siegfried Frey,  a dauchter, Kathleen
Karen, February 25,  1973
Mr.   and   Mrs.   Marcel  Prevost,   a   son,   Stephen
Marcel, February 28,  1973
Mr.   and  Mrs.  Robert  Williamson,  a  son,  John
Patrick, March 3,  1973
Mr.  and  Mrs.  Henry  Helm,  a  daughter,  Tracey
Lynn, March 8,1973
Mr.   and  Mrs.  Reginald  Carapinha,  a  daughter,
Betsy, March 14,1973
Mr. and Mrs. Gerry  Schnarr,  a  daughter,  Pamela
Michelle, March  16,1973

DEATHS
Our sympathy to Mrs.  Isabel MCNaughton on the
death  of  her  husband,  Burton,  who  retired  from
Schneiders in  1966. He was in the Engineering de-
partment.   Condolences   also   to   Mrs.   Josephine
Bielstien  on  the  death  of  her  husband,  Norman.
Norman had  worked  in Smoked Meats Prep.  and
has been with the company since 1948.

MARRIAGES
Harold  Kerr  to  Veronica  Hammer,  October  23,
1972
Donald  Krafchek  to  Pat  Oberholzer,  February  5,
1973
John Knopp to Susan Lynne Pitman, February 10.
1973
Thomas  Heldman  to  Karen  Marie  Baker,  March
17,1973

Pauline Morrison to Barry Gillespie, April 6,  1973



Ellen, who  works  il.  the  Poultry  department,  has  been  in
Canada for seven years.
It is interesting to evaluate and compare livi.ng in a

poor  and  underdeveloped  country  to  living  in  a
rich and highly developed country. Also to compare
differences   in   technology,   culture,   environment,
character of people and why emigration from a poor
country to a rich one attracts people.

In  order  to  comprehend  why  one  would  want  to
leave a sunny paradise (as Jamaica is often called)
one w\ould have to get an insight into the economy
of the country.

In Jamaica, living is difficult because of the econ-
omic change which it is undergoing at this period.
It is difficult to secure jobs (unless one has  a very

popular career such as nursing); whether or not one
has sufficient educational qualifications, it is hard to
rerenter school once you quit. Worst of all, wages
are desperately low, and working hours enormously
long.

With all these factors to consider, it is obvious that
one way to escape all this is to emigrate to another
country  where  it  is  possible  to  gain  educational
qualifications  which one  day could be used bene-
£icially  to  one's  coun.try.  This  could  range  from
earning  a   Phd.   to   leaning  how  to   manage   a
delicatessen.

Basically, people have the same ideas and goals in
life,  but  it  is  almost  impossible  to  reach  this  goal
if the environment does not offer the facilities which
are  needed.  Canada  is  one  counitry  in  which  one
has  an  exttremely  good  chance  of  breaking  away
from all the things that hinder one from achieving
goals. However, one has to adapt in order to bene-
fit successfully from what a society has to offer.

What of the culture and living habits Of both coun-
tries? Most Canadians are fast moving people, who
are always on the run. Jamaican's seem to be more
relaxed and never hurry-unless it's an emergency!
Another difference which can be noted is time. The
fastest  years  of  my  life  were  spent  in  Canada,  it

GUEST COLUMN
by ellen schoenfeld
seems almost like a daydream, a month seems like
a week.

As for entertainment,  in Jamaica one  is more in-
clined  to  make  his  own  entertainment,  such  as  a
party  on  the  beach  or  a  `come-as-you-are'  party.
Entertainment happens naturally, it does not have
to be planned.  Unlike Canadian's, Jamaican's find
TV (or the googie box as referred to in my country),
to  be  very  unentertaining.  Some  of  the  best  TV
series are put down for a game of domino's.

Jamaican's  like  very  spicy  foods.  Of  course,  the
famous Jamaican white rum is hated by people who
have not acquired a taste for  it,  whereas the best
thing which is appreciated from someone who tra-
vels home would be a bottle of Jamalcan white rum.
It can be used to bake a cake or to get stoned with
rum punch.

As the yeiars go by in Canada the seasons bring dif-
ferenit kinds of beauty. Spring is very fresh and re-
vitalizing,  while  summer is exciting.  One seems to

appreciate  summer  and  utilize  it  highly.  Fall  is
colourful  and  inviiting,  however,  winter  is  just  a-
round the comer and before you realize it there is
a  snow  storm.  Snow  is beautiful  if  it  doesn't  stay
too long!

On  the  other hand,  the  temperature  in  a  tropical
climate  scarcely  varies,  and  stays  between  78-90
degrees.  Therefore  people  seem  to  have  less  ap-

preciation for summer and juslt do what they please
when they feel like doing it.

Altogether,  it is a fascinaiting and different experi-
ence to  share one's life  in  two different countries,
and to be  disillusioned of all the  myths which are
built up in stories, people, novels and so on.

Finally,  it is a unique experience because one gets
to travel  and share the differences  and likeneiss in

people  and their environment; to experience emo-
tions  which  one  never  dreams  of  in  his  own  en-
vironment.

In order to do all these things fully, one has to adapt
to  his  new  surroundings,  but  at  the  same  time,
treasure,  love  and  secretly  keep  some  of  his  old
customs.



PPIOFILE
If warmth of personality is one of the attributes of
a good doctor, then Ross Grant, our new industrial
doctor, would certainly qualify.

Born on a farm near Stratford, Dr. Grant attended
a one-room  schoolhouse  during his public  school
days.  On  graduation from  St.  Mary's high  school
he  took his  medical  training at the  University  of
Western Ontario, graduating from there in  1952.

Serving as a surgeon lieutenant (R) with the reserve
navy  in  Halifax,  Dr.  Grant  mat  his  future  wife,
Doreen.  They  have  five  children  from  5  to   19
years old.

Dr. Grant believes that the family unit is the strong-
est base  we have for a continuing civilization  and
survival, and is therefore glad that a doctor's pro-
fession  is  not  as  demanding on his  time  as  it was

years ago.
``Yes, a doctor's life does suffer," he said, "but I do

have more evenings to spend at home than I did at
one time.  Until four years ago,  I worked full days
and four nights each week."

On  the  sometimes  controversial  subject  of  house
calls,  ("I  would often  make  about  16  in  a  day!")
Dr.  Grant says ithat better private  means of trans-
portation and increased understanding of the pati-
ent's illness has cut down considerably on the neces-
sity for house calls.
"Parent's realise that it is better for a child with  a

high fever to be taken to the doctor at once, rather
than wait until the end of the day to be seen. Also,
most  medications  which once  had  to  be  given  by
injection can now be taken orally."

As do most general practitioners, Dr. Grant works
within a group, enabling the practice to be covered
at all times, yet giving each doctor some time off .

One of the most rewarding parts of his work is in
being able to counsel people on their problems and
contribute towards that person's well being.
"Most  people  who  come  in  to  see  me  do  have  a

personal problem,  and very often that problem  is
at  the  root  of  their  physical  ailment.  People  are
more  inclined to  discuss their problems with their
doctor than they used to be, and it's very satisfying

dr. ross grant
to know that you have helped someone. Sometimes,
things turn out even better than you expect."

In line with his  strong feelings  on the family unit,
Dr. Grant says that the modern practise of allowing
fathers into the delivery room could be a real help
in  giving  an  understanding  of  what  happens,  and
making a stronger and lasting bond between parents
and child. So too, he says, can the new born child
living in with the mother in hospital contribute to-
wards that bond.

Dr. Grant, who began to be too busy to handle all
his  obstetric   cases,   delivered  his  last  baby  two

years ago.

Of  abortion,  Dr.  Grant  would  say  only,  "It's  a
damned poor substitute for contraception."

Happy with his work here, Dr. Grant has words of

praise for Marg Mclver and her staff, and says that
along  with  the  now  retired  Dr.  MacDonald,  Sch-
neider  employees  have received  good health care.
"Peculiar to this industry are cold and damp areas,

but people  dress correctly for their work  in those
areas and generally seem to stay healthy.
"This company, the employees and the community

have  good  rapport.  I  have  several  Schneider  em-

ployees as private patients, and I don't see any un-
happy people here.  That's  somewhat enviable."

Some of the 280 local Jilnior Achievers who culminate their
year with  sales  of  their  I)roducl. This  group,  sponsored  by
]MS,  maiuifactured  a 'trouble  light'  which  retails  at  5.50.

Desigl.ed to aid the young people acquire an understanding
of  tl.e  world  of  biisiness  and  finance,  I.A.  companies  are
formed  with  an  executive,  sales  staff  and  shareholders.

Gliided by community conscious service organizations and
companies, I.A. is international, with over 200,000 partici-
pants in  14  countries.



\/VHAT'S IN A NAME?
Shakespeare's Juliet said it-"What's in a name?"
Not  much,  perhaps,  but the  same  cannot  be  said
about titles-they can be everything. As titles and
positions  within  the  company  change,  an  effort  is
made to keep employees informed by posting bul-
letins on notice boards. However, if you are some-
times confused by the number Of changes, the fol-
lowing  glossary  may  help  you  to  put  everyone  in
his place.



_ ~--_
EMPLOYEE      RELATIONS      SUPERVISOR.
Helps scttle differences by way of arbitration, not
aggravation. As one of the team of `happiness guys'
(see Personnel)  this person has a double responsi-
bility to pour oil on troubled waters, kiss brides and
new born babies and smoke cigars handed out by
new fathers.

DIRECTOR   OF   *PERSONNEL   (*more   com-
monly  known  as  `happiness  guys').  Working  with
his  closely  knit  group,  this  person  can  tell  you
everything   you   always   wanted   to   know   about
Schneiders, but were afraid to ask.



WHAI'S IN A NAME...continued



Eugene  lonesco,  Franco-Roumanian  poet,  dramatist  and  leading  exponent  of  Theatre  of  the
Absurd, says in one of his plays, "As they had  the  same  name, when  you  saw  them  together,
you could  never tell  one from the other."  At Schneiders, many of us have been conf used about
some of our newer companies, their  relationship to each other and to the Kitchener operation.
Our   steam-train   travelling   through   `Headway   Tunnel'   and   emerging   as   a   modern   diesel
symbolizes  our  new, streamlined  and  co-ordinated  operations.  Now, we can  all  tell `one f rom
the other'.
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THE   DUTCH   GIRL

A  bi-monthly  Publication for
J.  M.  Schneider  employees.

Editor: Shirley Hansen.

Pictures by Bill  Daub and
Shirley  Hansen.

Volume 6-2

Drawings  by  Harold  Dyer.

*  it's  our  maintenance  department,   employing  73
men on duty 24 hours a day, 5 days a week

*  in  addition,  repairs  and  installations  are  made  on
week-ends, in areas that cannot be serviced during
the week

*  function  is  to  maintain  mechanical  equipment  in

good  operating condition  and keep the equipment
`down time' to a minimum

*   qualified men in all trades are capable Of installing
and  maintaining  equipment  in  all  phases  Of  our
operations

::€   a successful  preventative  maintenance program  is
in effect


